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and Professor of Information Science, July 2000— 

 

 Professor of Statistics, Department of Statistical Sciences, September 

2013— 

 

 Member of the Graduate Fields of Economics, Industrial and Labor 

Relations, Information Science, and Statistics 
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 Research Associate (on leave while serving at the U.S. Census Bureau) 

 National Bureau of Economic Research, Inc. 
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Chair, Department of Labor Economics, Cornell University, September 
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Professeur invité, LAMIA-TEAM (Laboratoire de Microéconomie 

Appliquée-Théorie Et Applications en Microéconomie et macroéconomie) 

Université de Paris I (Panthéon-Sorbonne), May 1998. 

Consultant, Centre de Recherche en Economie et Statistique (CREST), 

Institut National de la Statistique et des Etudes Economiques (INSEE), 
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Chercheur étranger, INSEE (Institut National de la Statistique et des Etudes 

Economiques, Paris) Department of Research, August 1991 - July 1992, 

January 1993, January 1994. 

Professeur visitant, HEC (Hautes Etudes Commerciales, Paris) Department 

of Finance and Economics, September 1991 - July 1992 and January 1993, 

December 1993 - January 1994. 

Professeur visitant, CREST (Centre de Recherche en Statistique et 

Economie, Paris), September 1991 - July 1992, July 1993. 

Associate Professor with tenure, Cornell University, August 1987 - 

December 1989. 

Research Associate, Industrial Relations Section, Department of 

Economics, Princeton University, September 1986 - August 1987. 

Visiting Associate Professor of Economics, Department of Economics, 

Massachusetts Institute of Technology, September 1985 - August 1986. 

Associate Professor of Econometrics and Industrial Relations, Graduate 

School of Business, University of Chicago, September 1982 - August 1986.  

Assistant Professor, September 1979 - August 1982. Visiting Assistant 

Professor, September 1978 - August 1979. 

Senior Study Director/Research Associate, NORC/Economics Research 

Center, 6030 Ellis Avenue, Chicago, Illinois 60637, September 1978 - 

August 1986. 

Academic Consultant, Centre for Labour Economics, London School of 

Economics, January 1979 - April 1979. 

Assistant Professor of Economics, Department of Economics, Princeton 

University, September 1977 - August 1979 (on leave September 1978 - 

August 1979).  Lecturer in Economics, September 1976 - August 1977. 

Editor, Journal of Privacy and Confidentiality, online journal. 2009-2010, 

2017 -  

Associate Editor, Journal of Business and Economic Statistics, 1983 - 1989. 

Editorial Board, Journal of Applied Econometrics, 1987 - 1989. 

Associate Editor, Journal of Econometrics, 1987 - 1989. 
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EDUCATION: Ph.D. Department of Economics 

    University of Chicago, December 1977 

    Thesis: An Econometric Model of the U.S.  

    Market for Higher Education 

    Arnold Zellner, chair. 

A.B. Department of Economics (with highest honors) 

 University of Notre Dame, May 1973. 

LANGUAGES: English (native), French 
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Julius Shiskin Award, Business and Economic Statistics Section, American 

Statistical Association, 2016. 

Cornell University, Graduate and Professional Student Assembly Award for 

Excellence in Teaching, Advising, and Mentoring, 2015. 

Fellow, Econometric Society, elected November 2014. 

Roger Herriot Award, Government and Social Statistics Sections, American 

Statistical Association, 2014 

Elected member, International Statistical Institute, elected March 2012. 

Business and Economic Statistics Section American Statistical 

Association: Chair (2013); Chair-elect (2012); Council of Sections 

Representative (2014-2016). 

Society of Labor Economists: President (2014-2015); President-elect 

(2013-2014); Vice-president 2011, 2012. 

Fellow, American Statistical Association, elected August 2009. 

Fellow, Society of Labor Economists, elected November 2006. 

La bourse de haut niveau du Ministère de la Recherche et de la 

Technologie, fellowship for research at the Institut National de la 

Statistique et des Etudes Economiques (INSEE) awarded by the French 

Government, September 1991 - February 1992. 

National Institute of Mental Health postdoctoral fellow at NORC, 

September 1978 - August 1980. 

National Institute of Mental Health pre-doctoral fellow at the University of 

Chicago, September 1973 - June 1976. 
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TEACHING EXPERIENCE: 

Graduate: Microeconometrics Using Linked Employer-Employee Data (CREST-

ENSAE) 

Understanding Social and Economic Data (Cornell and FSRDCs) 

Third-year Research Seminar I and II (Cornell) 

Seminar in Labor Economics I (Cornell) 

Microéconometrie des Données Appariées (CREST, in French) 

Microéconometrie du Travail (Université de Paris I, in French) 

Economie du Travail (Université de Paris II, in French)  

Seminar in Labor Economics III (Cornell) 

Economics of Compensation and Organization (Cornell) 

International Human Resource Management (Cornell) 

Corporate Finance (Hautes Etudes Commerciales, Paris) 

International Human Resource Management (HEC, Paris) 

Seminar in Labor Economics II (Cornell) 

Workshop in Labor Economics (Cornell) 

Economics of Collective Bargaining (Cornell) 

Executive Compensation (Cornell) 

Labor Economics (MIT) 

Labor and Public Policy (MIT) 

Applied Econometrics I and II (Chicago) 

Introduction to Industrial Relations (Chicago) 

Econometric Theory I (Chicago) 

Industrial Relations and International Business (Chicago) 

Workshop in Economics and Econometrics (Chicago) 

Econometric Analysis of Time Series (Princeton) 

Mathematics for Economists (Princeton) 

Undergraduate: Understanding Social and Economic Data (Cornell) 

Introductory Microeconomics (Cornell) 

Economics of Employee Benefits (Cornell) 

Economics of Wages and Employment (Cornell) 

Corporate Finance (Cornell) 

Introduction to Econometrics (Princeton) 

Microeconomics (Princeton) 
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Survey Methodology (New York: Wiley, forthcoming). [download preprint] 
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[download preprint] [JBES preprint] 
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2018): 1-32. NBER WP-20472. [download preprint] [programs] [data] 

 Abowd, John M., Kevin L. McKinney and Nellie Zhao “Earnings Inequality 

and Mobility Trends in the United States: Nationally Representative 

Estimates from Longitudinally Linked Employer-Employee Data,” Journal 

of Labor Economics, Vol. 36, No. S1 (January 2018): S183-300 DOI: 

10.1086/694104. [JOLE not copyrighted, download preprint] 
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Graham, Mark Kutzbach, and Lars Vilhuber “Utility Cost of Formal 

Privacy for Releasing National Employer-Employee Statistics” ACM 

SIGMOD 2017, DOI: 10.1145/3035918.3035940. [download] 

 Abowd, John M. and Kevin L. McKinney “Noise Infusion as a 

Confidentiality Protection Measure for Graph-based Statistics,” Statistical 

Journal of the International Association for Official Statistics, Vol. 32 

(2016): 127-132, DOI: 10.3233/SJI-160958. [download, not copyrighted], 

[download preprint] 

 Abowd, John M. and Ian Schmutte “Economic Analysis and Statistical 

Disclosure Limitation” Brookings Panel on Economic Activity (Spring 

2015): 221-267. [download published version with comments and 

discussion, open access] [download preprint including online appendix] 

  Schneider, Matthew J. and John M. Abowd “A New Method for Protecting 

Interrelated Time Series with Bayesian Prior Distributions and Synthetic 

Data,” Journal of the Royal Statistical Society, Series A (2015): 963-975, 

DOI:10.1111/rssa.12100. [download preprint] 

 Lagoze, Carl, William C. Block, Jeremy Williams, Lars Vilhuber, and John 

M. Abowd “Data Management of Confidential Data.” International Journal 

of Digital Curation 8, no. 1 (2013): 265–278. doi:10.2218/ijdc.v8i1.259. 

[download preprint] 

 Abowd, John M. and Martha H. Stinson “Estimating Measurement Error in 

Annual Job Earnings: A Comparison of Survey and Administrative Data,” 

Review of Economics and Statistics, Vol. 95, No. 5 (December 2013): 1451-

1467.  doi:10.1162/REST_a_00352. [download, not copyrighted] 

  Abowd, John M., Matthew J. Schneider and Lars Vilhuber “Differential 

Privacy Applications to Bayesian and Linear Mixed Model Estimation,” 

Journal of Privacy and Confidentiality: Vol. 5: Iss. 1, Article 4 (2013), DOI: 

10.29012/jpc.v5i1.627. [download, open access] 

 Abowd, John M., Francis Kramarz, Paul Lengermann, Kevin L. McKinney, 

and Sébastien Roux “Persistent Inter-Industry Wage Differences: Rent 

Sharing and Opportunity Costs,” IZA Journal of Labor Economics, 2012, 

1:7, doi:10.1186/2193-8997-1-7. [download, open access] [online 

appendix] 

 Abowd, John M., Lars Vilhuber and William Block “A Proposed Solution 

to the Archiving and Curation of Confidential Scientific Inputs,” in J. 

Domingo-Ferrer and I. Tinnirello, eds., Privacy in Statistical Databases 

2012, LNCS 7556, pp. 216–225, (2012). [download, open access] 
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 Abowd, John M. and Lars Vilhuber “Did the Housing Price Bubble Clobber 

Local Labor Markets When It Burst?” American Economic Review Papers 

and Proceedings Vol. 102, No. 3 (May 2012): 589-93, doi: 

pdfplus/10.1257/aer.102.3.589. [download preprint] [online Appendix] 

[data Readme] [data] 

 Abowd, John M., R. Kaj Gittings, Kevin L. McKinney, Bryce E. Stephens, 

Lars Vilhuber, and Simon Woodcock “Dynamically Consistent Noise 

Infusion and Partially Synthetic Data As Confidentiality Protection 

Measures for Related Time-series,” Federal Committee on Statistical 

Methodology, Office of Management and Budget, 2012 Research 

Conference Papers. [download, open access, cited on May 21, 2012] 

[download archival copy].  

 Abowd, John M. and Matthew Schneider “An Application of Differentially 

Private Linear Mixed Modeling,” ICDMW, pp. 614-619, 2011 IEEE 11th 

International Conference on Data Mining Workshops, 2011. [download, 

open access] 

 Kinney, Satkartar K. , Jerome P. Reiter, Arnold P. Reznek, Javier Miranda, 

Ron S. Jarmin, and John M. Abowd “Towards Unrestricted Public Use 

Business Micro-data: The Synthetic Longitudinal Business Database,” 

International Statistical Review, Vol. 79, No. 2 (December 2011):362-84, 

doi:10.1111/j.1751-5823.2011.00153.x. [download, subscription required] 

[download preprint] 

 Abowd, John M. and Lars Vilhuber “National Estimates of Gross 

Employment and Job Flows from the Quarterly Workforce Indicators with 

Demographic and Industry Detail,” Journal of Econometrics, Vol. 161 

(March 2011): 82-99, doi: 10.1016/j.jeconom.2010.09.008. [download 

preprint] [data] 

 Abowd, John M., Bryce Stephens, Lars Vilhuber, Fredrik Andersson, Kevin 

L. McKinney, Marc Roemer, and Simon Woodcock “The LEHD 

Infrastructure Files and the Creation of the Quarterly Workforce Indicators” 

in T. Dunne, J.B. Jensen and M.J. Roberts, eds., Producer Dynamics: New 

Evidence from Micro Data (Chicago: University of Chicago Press for the 

National Bureau of Economic Research, 2009), pp. 149-230. [download, 

not copyrighted] [archival copy] 

 Abowd, John M., Kevin McKinney and Lars Vilhuber “The Link between 

Human Capital, Mass Layoffs, and Firm Deaths” in T. Dunne, J.B. Jensen 

and M.J. Roberts, eds., Producer Dynamics: New Evidence from Micro 

Data (Chicago: University of Chicago Press for the National Bureau of 

Economic Research, 2009), pp. 447-472. [download, not copyrighted] 

[archival copy] 
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 Abowd, John M. and Lars Vilhuber “How Protective are Synthetic Data,” 

in J. Domingo-Ferrer and Y. Saygun, eds., Privacy in Statistical Databases, 

(Berlin: Springer-Verlag, 2008), pp. 239-246. [download preprint] 

 Abowd, John M., Francis Kramarz and Simon Woodcock “Econometric 

Analyses of Linked Employer-Employee Data,” in L. Mátyás and P. 

Sevestre, eds., The Econometrics of Panel Data (The Netherlands: Springer, 

2008), pp. 727-760. [download preprint] 

 Abowd, John M., John Haltiwanger and Julia Lane “Wage Structure and 

Labor Mobility in the United States,” in E. P. Lazear and K. L. Shaw, eds., 

Wage Structure, Raises, and Mobility: International Comparisons of the 

Structure of Wages within and Across Firms (Chicago: University of 

Chicago Press for the National Bureau of Economic Research, 2008), pp. 

81-100. [download] [download preprint] 

 Machanavajjhala Ashwin, Daniel Kifer, John M. Abowd, Johannes Gehrke, 

and Lars Vilhuber “Privacy: Theory Meets Practice on the Map,” 

International Conference on Data Engineering (ICDE) 2008: 277-286, 

doi:10.1109/ICDE.2008.4497436. [download preprint] 

 Abowd, John M. and Francis Kramarz “Human Capital and Worker 

Productivity: Direct Evidence from Linked Employer-Employee Data,” 

Annales d’Economie et de Statistique, No. 79/80, (Juillet/Décembre 2005): 

323-338. [download preprint] 

 Torra, V. J.M. Abowd and J. Domingo-Ferrer “Using Mahalanobis 

Distance-Based Record Linkage for Disclosure Risk Assessment,” in J. 

Domingo-Ferrer and Luisa Franconi (eds.) Privacy in Statistical Databases 

(Berlin: Springer-Verlag, 2006), pp. 233-242. [download preprint] 

 Abowd, John M., Francis Kramarz and Sébastien Roux “Wages, Mobility 

and Firm Performance: Advantages and Insights from Using Matched 

Worker-Firm Data,” Economic Journal, Vol. 116, (June 2006): F245–F285. 

[download preprint] 

Abowd, John M., Francis Kramarz and Sébastien Roux “Heterogeneity in 

Firms’ Wages and Mobility Policies,” in H. Bunzel, B.J. Christensen, G.R. 

Neumann and J-M. Robin, eds., Structural Models of Wage and 

Employment Dynamics, (Amsterdam: Elsevier Science, 2006), pp. 237-268. 

[download preprint] 

 Abowd, John M. and Lars Vilhuber “The Sensitivity of Economic Statistics 

to Coding Errors in Personal Identifiers,” Journal of Business and 

Economics Statistics, Vol. 23, No. 2 (April 2005): 133-152, JBES Joint 

Statistical Meetings invited paper with discussion and “Rejoinder” (April 

2005): 162-165. [download preprint] 
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