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COLLEGE OF ARCHITECTURE, ART & PLANNIHG Fassed May 11, 1976

FACULTY GRIEVANCE PROCEDURE
1.0 OBJECTIVE
1.1 The following scademic grievance rrocedure,as authorized by legizlation adopted
by the F.C.R., May 8, 197k, Records, up. U287-9hc, Appendix A; modified by the Board
of Trustecs, Executive Cormittee, Mawch 13, 1975, p. 8957, Appexdix C, pp. 696L-69,
is Intended to provide each individusl holding a faculty appointment {us defined oy

University legiclution) in the College of Architecture, Art and Planning with an

eppropriate mechaniom Tor seeking considerntion, and poseible redress, of grlevances,
2.0 DEFINITICNS #& SCOPE

2.1 For purroces of this procedure, n grievance is deflined as an injustice or harm
arising from a specific situation invelving an act or acts which the individual regards
as Just cause for protest on his or her own behalf (or individunls on thelr collective

behalr).

2.2 The right to invoke = formal grievance action does not extend to abnormal
partielpation in, or obstruction of, the normal decision makxing processes. The
desire to prevent, or to nntlcipate, or to register mere unhappliness over, a particulsar

decision or action, does not, in and of iyselr, Justify inveking n grievance rrocedure.

2.3 A pgrievable action REY encolipeas euck metters as: rewerd, eeademic fresdon,
work assignments, working conditions, diserimination by a&pe, race, gex, ete. but ars

not limited to those cited.

2.4 M1 grievances relating to amppointmert, promotion, aud tenure are excluded from
thie procedure by ection of the Board of Irustees of the University taken on March 3.
1975 and are to be referred to the Uaiversity Fauulty Cormittee on Academic Freedon

and Responsibiliuy.



3.0 PROCEDUHE

3.1 The grievance procedure described helow is intended as n last resort method at
the College level of resolving disputes. Accordingly, its implerentation shell be
contingent upon pricr efforis to resolve diffeorences through informal discussions

" between the jparties involved,

3.2 Failing an informel adjustment of differences within & regsoneble pericd of
tize, a fuculty cember ney subnit a formnl grievance, so designated, in writing to
the eggrievor involved. Within seven days of receipt, that individunl shall reply

in writing., 1Ir thelansuer is considerea unsatisfuctory, the aggrieved Taculty member
shall so nctify the Demr of the College in writing within seven days of receipt of

the reply,

3.3 Upon such notificeticn and iritietion, en A4 Hoe Cormittoe shell be constituted
under the supervision of the dean of the College. That Committee shell consist of
three persons frem within the Cornell University Faculty, one of whom shall be select-
ed by the aggrieved Teculiy rember, m seccnd by éhu aggrievor involved and a third
meober shall be chosen by the first tws selected and shell serve as chairmon. Menbers
of the committee shall nny include sny individunl who is g PEriy to the particulsr

grievance et izsue, This Ad Hoe Committee is to be constituted not later then seven

days after the formal retification and initietion of the grievance procedure,

3.4 The &d Hoe Comeltice may decide at its discretion to sinply recomrend further
direct negotiations between e parties to the gispute, or, it mey clect to undertake
8 detalled investigation end hola hearings for the purpose of esinklishing cosentd

feets and unresolved issues and shell srrange for adeguate docunentation,
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3.5 The following rules shall govern unless Lhe comntttes unanirously agrees other-
wice:

A. The commlities zhall fix the time and plece for nil mecetings end hearings,



B. All of the perties to the dispute shall huave the right to eppear personelly
before the committee and margue their case ead to be represented oy rersons of their
choice for the purpone of presenting evidence which will be sade svailable 4o amll

parties, andfor conducting cress-cxamination.
C. The rulcs Ioi conducting these hearings will be set by the Ad Hoe Comuittee.
D. Thae comzments mnd or recomuendations shall be determined by majority vote.

E. Strict vonfidence shell be melntained by all members of the committee and

by all perties to the diepute.

3.6 The committes shell submit i+s cornclusion and recommsendstion in writing, inelud-
ing & minority report if eny, to the partics involved and to the Desn of the Colliege

no leter than fourteen deys efter the close of the hearing,

3.T Fourteen duys ofter receiving the writien report of the Ad Rae Commnitiee, the
Dean of the College shelil notify tke principals in the dispute, the University
Provost end the Deen of ‘he Faculty in vriting his rceceptance or rejection aof the

committees recomzendations end “he recsons therefor.

3.8 At the request of cither party, arné with the conecurrence of the Ad Hoo Comnmittes,

the Dern shell isszue & summary of the cmse to the Faculty of the (ollege.

3.9 Once the penel's recommendetions have been responded o0 by the Dean of the
College, either party may cppeal that respense asd z2sk for o University-level review
in sccordence with the rules and procedures estodlished by the Feculty Comsittee on

Acedenie Freedem and Responsibiiivy.
4.0 Decisicns mede under this grievance preoecdnr: =ust coaferm Lo existing College

and University policy. Sueh deciscions Tay lead to the esterlistrment of new rolicies,

but they may not, in esnd of themselven, constitute new poiicivs,



5.0 Any necescary exvenses zecruing to ar individunl who files a grievance under
this procedure shall be borne by the College or, u=cn erpe=l, by the University,
except that if the individunl wishes to retain o representstive or counsel the
cxpense of nuch repru:entntian ehall te borne perscnally. If a faculty member is
represented by a person eirployed by Cornell Universiiy, this representoative shaoll he

~llswed reasongble vime to perform this function without less of pey, a3 shall ell

vitnesses.

6.0 In the event vhut the Dean of the College 12 n direet party io the grievance,
the Dean of the Univeraity Feculty shall substitute for the Dean of the College in

the feregoing procedures,

3/10/82 Addition per Vtr. from Hichael J, Montgomery, Office of Equal Opportunity:

7.0 In the event the grievance alleges a violation related to Cornell's policy
forbidding sexua) harassment, the Office of Equal Opportunity will be notified

to assist in the investigation and, where appropriate, any subsequent action.



