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Time Period Prior to Review for Tenure 

The initial appointment to the Cornell faculty of a highly qualified person who is 
already credited with significant achievements may be at the rank of associate or even 
full professor, but without indefinite tenure.  Such appointments are for a limited term 
of not more than five years, typically in a probationary tenure status.  That is, the award 
of tenure is deferred until the faculty member and the university become well-
acquainted and a review leading to the long-term tenure decision is possible. 

More commonly, however, tenure is awarded, along with promotion to the rank of 
associate professor, after a person has spent a period in probationary tenure status as an 
assistant professor.  The length of that period depends on the amount of professional 
experience the individual has acquired between earning the terminal degree in his or 
her field and the initial appointment as assistant professor.  If that period is no more 
than a year or so, the candidate is usually reviewed for promotion and tenure in his or 
her sixth year at Cornell, typically the third year of the second term of appointment as 
assistant professor.  Then, if the outcome is negative, a one-year terminal appointment 
is provided in the seventh year. 

According to university bylaws, a faculty member may not hold the position of 
assistant professor for more than the equivalent of six years of full-time service, unless, 
in the judgment of the provost, a temporary extension is warranted. 

A department is not bound to undertake a tenure review for all those on the tenure 
track.  The appointment of a faculty member for a definite term may be terminated for 
reasons involving staffing patterns, the decline in relevance of a research area to the 
mission of the department, or lack of funds.  In such a case, the faculty member 
should receive written notice as early as possible that there will be no review and 
should be given a one-year terminal appointment.  He or she should be informed of 
other suitable open faculty positions in the university.  The faculty member may 
appeal the decision not to conduct a tenure review.  The procedures for such an 
appeal are attached as appendix four or may be located on the 
University Faculty website 
https://blogs.cornell.edu/deanoffaculty/files/2016/01/NOTCONDUCTTENREVIEW-1p16vwb.pdf. 


